
Introduction. The problem of retirement-age increase and comprehending the socio-
economic and political consequences of such a reform is relevant for a number of countries 
[Domonkos, 2015; Hess, 2017]. Since January 1, 2019, these changes have also affected Russia. 
For men the retirement age now comes at 65, for women – ​at 60. As consequently, Russians 
are forced to adapt to the changing socioeconomic conditions and take into account a num-
ber of risks associated with a later retirement. According to a survey conducted by the Public 
Opinion Foundation in 2018, Russians were therefore concerned about the loss of their retire-
ment savings due to death before they reached retirement age (39%), difficulties in finding a 
job (10%), reduced ability to work (9%), and deterioration of health (7%) 1.

In the short term, the changes affected primarily citizens of preretirement age. According 
to Federal Law No. 350-ФЗ, the preretirement age comes five years before the age of entitle-
ment to an insurance pension, including early retirement.

The social community in question occupies a special place in the labor market.

1 Retirement-age increase: citizens’ reactions on the decision to raise pensions and its impact on their 
attitudes toward the authorities. URL: https://fom.ru/Ekonomika/14057 (accessed: May 07, 2021).
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Abstract. The article presents the results of sociological research of employment trajectories 
of preretirement age workers (preretirees) under the conditions of retirement-age increase. 
The data obtained allowed us to conclude that these workers implement five employment 
trajectories: active change, maintenance of the status quo, forced change, refusal to change. 
A separate group consists of ‘undecideds’ – respondents who have no strategy for adapting to 
the pension reform. It was found that 21% of respondents implement trajectories of active and 
forced changes aimed at maintaining a job, including through participation in vocational training 
programs for citizens of preretirement age. At the same time, the majority of respondents 
(58.5%) perceive the increase in the retirement age mainly in terms of losses and choose the 
trajectory of refusal to changes. The factors influencing the choice of employment trajectory 
were revealed. It has been found that the readiness for active change is demonstrated by the 
respondents who intend to continue working after retirement age and are informed about the 
details of the pension reform. Mostly preretirees belonging to the categories of ‘managers’ and 
‘specialists’ employed in medicine and social services, education, professional, scientific and 
technical activities implement employment trajectories involving active and forced changes.

Igor Y. KISELEV, Dr. Sc. (Sociology), professor, head of department (igkisselev@mail.ru); Natalia 
V. OVCHINNIKOVA, Cand. Sc. (Sociology), associate professor (nv.lyusina@yandex.ru); Anna G. SMIRNOVA, 
Cand. Sc. (Politics), associate professor (agsmirnova2001@mail.ru); YOU MIN, postgraduate student  
(261747567@qq.com). They are all from the Department of Sociology, P.G. Demidov Yaroslavl State University, 
Yaroslavl, Russia

EMPLOYMENT TRAJECTORIES OF PRERETIREES
IN THE CONTEXT OF RETIREMENT-AGE INCREASE

I.YU. KISELEV, N.V. OVCHINNIKOVA,
A.G. SMIRNOVA, YOU MIN

© 2021 г.



Kiselev I.YU., OvchinnikovA N.V., Smirnova A.G., Min Y. Employment Trajectories...� 195

The unemployment rate among the citizens of preretirement age is lower compared to 
other age groups. According to Rosstat, in 2019 the number of the unemployed in the prere-
tirement age (50–54 years) was 8.8% of the total number of the unemployed; 55–69 years – ​
6.8%; in the early retirement age 60–64 years – ​2.2% [Workforce…, 2020: 114]. However, ac-
cording to experts, behind the outwardly favorable statistics, there is no high demand for 
the citizens of preretirement and early retirement age at the labor market. As M. Ivanova, 
A. Balayev and Ye. Gurvich note, employees over the age of 50 often immediately switch from 
the category of employed to the category of ‘inactive’, bypassing the state of unemployment 
[Ivanova et al., 2017]. As a result, representatives of these age groups often find themselves 
in a situation where they would be ready to continue their employment, but have to leave the 
labor market because they cannot find a job.

Difficulties are caused by the fact that employers are not ready to employ ‘aged’ em-
ployees. Thus, according to a study conducted by the Institute of Socioeconomic Problems 
of Population of the Russian Academy of Sciences (RAS) in 2017 and 2018, preretirees ac-
counted for a noticeable share of those who applied to the employment service. At the same 
time, the majority of applications (56%) are related to their inability to find a job on their own  
[Alexandrova, 2020: 108]. In addition, they easily lose their jobs, being ‘the first candidates for 
dismissal in the case of downsizing, reorganization, and liquidation of an enterprise’ [Alexan-
drova, 2020: 108,109].

Fears of job loss increase during economic crises. The results of studies by the RAS Insti-
tute of Sociology show that the effects of the economic crisis of 2014–2016 in Russia affected 
most of all middle-aged and older people, including preretirees, who faced so-called stag-
nant unemployment [Russian society…, 2017: 373] and felt the deterioration of their financial 
situation [Ibid.: 63]. In addition, the group of respondents aged 51–60 years had the highest 
proportion of pessimists, who are not confident in their future or the future of their country 
(16%) [Ibid: 317].

The coronavirus pandemic, the ensuing economic downturn and unemployment have con-
tributed to heightened concern among this group. According to the data obtained by the Pub-
lic Opinion Foundation as part of the CoronaFOM research project, workers in the older age 
group (46–60 years old), including preretirees, were more likely than others to express concern 
about the possible loss of their jobs 2.

The status of preretirees as a ‘socially vulnerable group’ [Vasilyeva, Nikolayenko, 2020: 
148] necessitated the development of special social support measures, aimed at mitigating 
the risks they face on the labor market under the conditions of the pension reform. The na-
tional project ‘Older Generation’ has been developed as part of the national ‘Demography’ 
project. The content of the project envisages a number of measures for professional training 
and additional professional education of persons of preretirement age. In addition, measures 
are envisaged, to enable representatives of the older generation to realize their professional 
potential (e. g. The ‘Skills of the Wise’ professional skills championship for people over fifty, 
held according to WorldSkills standards, the All-Russian Forum ‘Mentor’).

Under subjectively assessed opportunities and risks, citizens of preretirement age have to 
plan their employment trajectories  so as to remain in the labor market longer, depending on 
the year of retirement. In fact, they will have to determine whether they will choose to work 
after retirement? Will they take any steps to stay employed? Which ones? Are they committed 
to retraining, learning new job competencies or a new profession? Are they ready to take ad-
vantage of the right granted to citizens of preretirement age to undergo vocational training, 
including as part of employment assistance programs?

2 Russians speak out about their labor prospects in January. How have the shares of those who fear of 
losing their jobs and employment income. February 26, 2021. URL: https://covid19.fom.ru/post/rossiyane-
osvoih-trudovyh-perspektivah-v-yanvare (accessed: May 05, 2021).
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The trajectory of employment in the study is understood as a sequence of positions (avail-
ability of work / loss of work, work by profession / change of profession, work at the same 
place / change of work, etc.) that an individual occupies in the professional sphere in the con-
text of socioeconomic transformations caused by the pension reform.

In this regard, the sociological study aims to describe the employment trajectories chosen 
by the citizens of preretirement age in terms of adaptation to the changed socioeconomic 
conditions in connection with later retirement, and to identify the factors that determine the 
choice of employment trajectories.

Research Methodology. To study the employment trajectories of pre-retirees in the pe-
riod from November 1 to December 1, 2019 the staff of the Sociology Department of the 
P. G. Demidov Yaroslavl State University conducted a sociological study by questioning, using 
quota sampling, taking into account the gender and age of respondents. The research in-
volved able-bodied citizens of preretirement age – ​residents of the Yaroslavl region. 696 peo-
ple were interviewed: 354 women aged 50–55 years and 342 men aged 55–60 years 3.

The majority of respondents (91.4%) had a job, 8.6% did not work at the time of the 
survey. 46.1% had higher education. Respondents are mostly engaged in the following areas 
of economic activity: ‘wholesale and retail trade; repair of motor vehicles and motorcycles’ – ​
15%; ‘education’ – ​13.6%; ‘manufacturing’ – ​13.2%; ‘professional, scientific and technical activi-
ties’ – ​12.2%; ‘administrative activities and related additional services’ – ​11%; ‘transportation 
and storage’ – ​9.2%; ‘activities in the field of healthcare and social services’ – ​8.2%. Among the 
employed the majority belonged to the category of specialists (42.1%) and workers (33.1%). 
Managers make up 14.4% of respondents; employees, 9.2%; self-employed, 0.7%; and entre-
preneurs, 0.5%.

The author’s questionnaire included the following blocks of meaning: the first block of 
questions aimed to identify attitudes toward retirement-age increase, the second – ​to deter-
mine employment trajectories; the third was intended to identify awareness of the rights and 
benefits for preretirees, the fourth – ​awareness of measures to promote employment in the 
national project ‘Demography’.

Mathematical and statistical processing of the survey data was performed using IBM SPSS 
Statistics 25 by compiling frequency distributions and contingency tables using nonparametric 
statistical criterion χ2 Pearson’s criterion.

Employment trajectories of citizens of preretirement age. In order to solve the above 
tasks, we made a classification of the employment trajectories of the preretirement age citi-
zens. Let us describe the grounds for the classification.

The first ground reflects the willingness of respondents to make efforts to keep their jobs 
for the long term 4. The second basis reveals the list of measures that respondents take to 
keep their jobs in the face of an increase in the retirement age. Thus, differentiated are the 
attitudes, on the one hand, for the acquisition of fundamentally new competencies by receiv-
ing another education or undergoing professional retraining. On the other hand, the measures 
that allow increasing the level of competence within the existing profession through advanced 
training, high quality performance of their duties, career development are highlighted 5. The 
third ground is the participation of respondents in professional training programs for citizens 
of preretirement age 6. It was introduced in order to avoid possible bias in the results due 
to the fact that for a number of professions advanced training is a necessary requirement. 

3 Data from the 2010 All-Russian Population Census for Yaroslavl Region were used to calculate the quotas.
4 This willingness was determined on the basis of responses to the question, ‘Are you doing anything 

right now to keep your job for the long term and have an advantage over other candidates for your 
position?’ (closed question)

5 Analysis of the responses to the semi-closed question, ‘What exactly are you doing [to keep your 
job for the long term and to have an advantage over other candidates for your position]?’

6 ‘Have you taken part in professional training and additional professional education activities for 
people of preretirement age?’ (closed question).



Kiselev I.YU., OvchinnikovA N.V., Smirnova A.G., Min Y. Employment Trajectories...� 197

Respondents can refer to advanced training within the framework of their professional activity 
(the second basis of classification) and at the same time take part in vocational training pro-
grams for preretirement citizens, considering them as an additional opportunity to keep work-
ing under the conditions of increasing retirement age.

Questions to identify mindsets about job retention and participation in vocational training 
programs for pre-retirees were included in the questionnaire in advance. The respondents’ 
answers on the listed grounds were compared by means of the logical rectangle method (see: 
[Tatarova, 1999]). The results are presented in Table 1.

Table1

‘Logical rectangle’ to determine the employment trajectory
of citizens of preretirement age

Employment trajectory Willingness to 
take action to 
keep the job

Measures to keep the job Participation in 
vocational train-
ing programs for 

preretirees

%

‘Active Changes’ Yes Professional retraining and/or Get-
ting a new education

Yes 13.1

‘Maintaining the Status 
Quo’

Yes Professional development, and/
or attendance at training pro-
grams and/or career development, 
and/or willingness to perform 
responsibilities

No 17.1

‘Undecideds’ Yes No No 3,4

‘Refusal to Changes’ No No No 58.5

‘Forced Changes’ No No Yes 7.9

Let’s focus on the main characteristics of trajectories. Employees focused on active chang-
es intend to make efforts to keep their job for a long time. In their opinion, keeping a job is 
possible through professional retraining or getting another education in addition to the main 
one. They also participated in vocational training programs for citizens of preretirement age. 
Participation in such programs was often proactive in nature. Thus, 36.4% of the respondents 
who chose the trajectory of active changes underwent professional training themselves; an-
other 20.4% were initiated by the employer, but chose the program themselves.

Note that 45.1% of those implementing a trajectory of active changes expected vocational 
training for preretirees to help them keep their jobs or find a new one in case of dismissal. As 
a result, 22% affirmed such expectations. Half (50.6%) of those implementing this trajectory 
are considering mentoring young employees of the organization or company.

The study participants who have chosen a trajectory aimed at maintaining the status quo, 
as well as those aimed at active changes, intend to take action to keep their jobs for a long 
term. However, at the same time, they give preference to measures that allow them to per-
form their previous work at the same company or organization: to improve their qualifications, 
to perform their responsibilities in good faith. These respondents did not participate in voca-
tional training programs for preretirees and if they received such an offer from an employer, 
they declined it (9.7%). At the same time, 56% of those adhering to this trajectory would rec-
ommend themselves as mentors at their company or organization. Thus, this group of work-
ers is even more interested in acquiring a new status in the organization than supporters of 
active changes in their employment. We can assume that mentoring allows them to remain 
employed at their company or organization, to implement their existing professional compe-
tencies in their new status.

The third trajectory is implemented by respondents who did not demonstrate an inten-
tion to make efforts to keep their job for a long time. Accordingly, they did not take concrete 
steps in this direction. At the same time, they participated in a professional training program 
for citizens of preretirement age. It should be noted that the majority (56.6%) did it at the 
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initiative of the employer. In this connection, the trajectory of such respondents is defined as 
‘forced change’.

In terms of a number of attitudes this group is close to those who have chosen the tra-
jectory of active changes, this also applies to the positive attitude to the opportunity to act 
as mentors for young employees of the organization or enterprise (54.5%). There are also dif-
ferences. For example, the majority of those who implement the trajectory of forced change 
(64.8%) do not follow the situation on the labor market and the professions in demand. It is 
possible to draw conclusion that these employees are more likely to adapt under the influence 
of external circumstances, rather than experience an internal need for change.

The fourth trajectory was defined as a denial of change: the workers who adhered to it 
did not take action to keep their jobs. Thus, they did not take part in the program of profes-
sional training for citizens of preretirement age. At the same time, 7.3% refused such an offer 
from their employer, while the rest did not receive it. In addition, these workers do not keep 
track of what professions are in demand in the labor market (72.6%). Most of them do not see 
themselves as mentors for young employees (56.1%). It is obvious that the measures developed 
by the state to promote the employment of citizens of preretirement age were not in demand 
in this group of the employed.

The fifth trajectory is characteristic of those who intend to make efforts to keep their 
jobs, but do not specify them. We can describe such respondents as ‘undecided’. They do not 
keep track of which professions are most in demand on the labor market (65.2%). In addition, 
41.7% of them would not want to try themselves as mentors for young employees in an en-
terprise or organization.

The trajectories we identified were combined into two groups based on the respondents’ 
attitudes toward adapting to the changes associated with the increase in retirement age. The 
first group included those aimed at keeping a job or searching for a new one in the face of an 
increase in the retirement age. These included trajectories that involve an orientation toward 
active change, forced change, and preservation of the status quo.

The second group implies a rejection of changing labor behavior, including within the 
framework of measures to promote employment of citizens of preretirement age, which are 
proposed within the framework of the federal project ‘The Older Generation’. It constitutes 
the majority of respondents (61.9%). The unwillingness of preretirees to significantly adjust 
employment behavior in order to minimize the risks of job loss is also confirmed by the results 
of other studies. Thus, O. A. Aleksandrova notes that even when applying to the employment 
service such workers with 20 and 30 years of work experience are more sensitive than the av-
erage in the sample to the offer to work outside their specialty and noticeably more often 
(at the level of 50%) are not ready to retrain in accordance with the offered vacancies [Alek-
sandrova, 2020: 108].

Such attitudes can be explained in terms of the peculiarities of preretirement labor motiva-
tion. According to M. V. Prokhorova and V. M. Prokhorov’s research, workers over 50 years old 
belong to the group of ‘career-comers’. Their work motivation is characterized by significantly 
expressed motives of material reward and avoidance of failure, the desire to avoid criticism and 
low indicators of the need for self-actualization. At the same time, employees of this age group 
demonstrate the focus on the work process, promotion [Prokhorova, Prokhorov, 2015: 62–63]. 
The above features allow us to conclude that preretirees are interested in keeping their jobs. 
At the same time, they would prefer to avoid situations in which they might experience failures 
and criticism. Exactly such experiences can arise in the conditions of retraining, mastering of 
new types of activity, search for a new job.

Thus, at the end of their careers, preretirees predominantly stick to their intention to ‘fin-
ish their work in peace’ at their previous workplace. At the same time, 38.1% of the respon-
dents implement employment trajectories that imply changes. The explanations related to the 
peculiarities of labor motivation should be supplemented with an analysis of other factors that 
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influence the choice of employment trajectory by the citizens of preretirement age. Let us 
consider some of them.

Factors in the choice of employment trajectories by the citizens of preretirement age. 
The respondents’ attitude to continue working after retirement age plays a significant role. The 
differences are statistically significant: χ2

(df = 16) = 49.829; p < 0.001. According to the findings, 
33.4% give an affirmative answer to the question whether they intend to continue working 
after retirement age. However, the distribution of answers differs among respondents imple-
menting different employment trajectories. Most often the intention to continue working is 
expressed by those who adhere to the trajectory of forced changes (50.9%), active changes 
(47.3%), and maintaining the status quo (42%). In turn, only 21.7% of the undecided and 26% 
of those who chose the trajectory of denial of change, would like to continue working after 
reaching retirement age. Thus, planning a longer career is the reason for choosing an employ-
ment trajectory that involves adapting to the changes associated with retirement-age increase, 
through vocational schools and colleges, and participating in a mentoring program.

The choice of employment trajectory also depends on citizens’ awareness of the rights and 
benefits stipulated by the law on retirement-age increase (see Table 2).

Table 2

Awareness of social support measures for citizens
in the context of retirement-age increase (in %) of respondents, N = 696)

“Did you know 
that…”

Employment 
trajectories

Response options χ 2

This is the 
first time I’ve 
heard of it.

I heard 
something.

I know

Citizens of preretire-
ment age are paid 
benefits for a long 
period of time.

Active changes
Maintaining the sta-
tus quo
Denial of changes
Forced changes
Undecided

38.9
52.1
53.3
25.5
69.6

28.9
29.4
31.9
45.5
21.7

32.2
18.5
14.8
29
8.7

χ2
(df = 8) = 32.807;

p < 0.001

Citizens of preretire-
ment age can be re-
trained at the ex-
pense of the state

Active changes
Maintaining the sta-
tus quo
Denial of changes
Forced changes
Undecided

18.9
26.3
40

25.5
45.8

20
34.7
33.6
30.9
29.2

61.1
39

26.4
43.6
25

χ2
(df = 8) = 48.214;

p < 0.001

Citizens of preretire-
ment age have the 
right to be released 
from work for two 
working days once a 
year to undergo med-
ical examinations

Active changes
Maintaining the sta-
tus quo
Denial of changes
Forced changes
Undecided

23.3
33.6
44.3
18.2
37.5

12.2
29.4
25.4
18.2
25

64.4
37

30.3
63.6
37.5

χ2
(df = 8) = 55.369;

p < 0.001

So, the respondents who implement trajectories of active and forced change are aware 
of the fact that they can be trained at the expense of the state. In addition, they are informed 
about the possibility of obtaining long-term benefits in case of job loss. Those who deny 
change tend to be less aware of rights and benefits. The differences are statistically significant. 
Thus, the choice of employment trajectories that do not imply any change in labor behavior in 
the context of retirement-age increase depends on the fact that the respective respondents 
are poorly informed about the details of the reform.

Different groups of people (managers, experts, employees, workers) choose differ-
ent employment trajectories. The differences are statistically significant: χ2

(df = 12) = 31.827; 
p = 0.001. In all these groups the employment trajectory that implies denial of changes pre-
vails. This trajectory is least often followed by managers and most often by workers. On the 
contrary, the trajectory of active changes is more often preferred by managers and less often 
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by representatives of working professions. The latter do not seek to acquire additional com-
petencies through participation in professional training programs for preretirees. However, if 
they do receive training, they are acquiring skills to qualify for professional posts (computer 
skills, accounting, managerial activities, pedagogical activities). Managers, in turn, learn pro-
grams in the area of management activities, occupational safety, pedagogics, and computer 
work.

The trajectory of forced changes is most often implemented by experts (11.6%), while 
active changes are made by 16.6%, the same number of employees choose the trajectory 
associated with maintaining the status quo. If this group of employees is undergoing profes-
sional training for preretirees, then the programs selected are related to the content of ac-
tivities in areas such as social work, medical practice, accounting, and training. But additional 
competencies in the field of computer work, management and labor protection can also be 
mastered. It can be assumed that such a trajectory of employment allows them to retain their 
previous job and profession through career growth and the acquisition of additional skills.

The choice of employment trajectories by different categories of personnel differs de-
pending on the sphere of economic activity. Thus, those employed in manufacturing industries 
mostly pursue a strategy of denial of changes (52.6%) or seek to maintain the status quo 
(19.7%). The minority among them are undecided (5.3%) and those who implement the strat-
egy of forced changes (9.2%). At the same time, 13.2% follow the way of active changes. 
Differences are statistically significant: χ2

(df=4) = 52.4; p < 0.001. Thus, preretirees employed 
in the manufacturing industry tend to pursue a ‘cautious’ employment strategy that precludes 
significant changes in the field of professional activity. Moreover, they are more often than 
others (46.1%) ready to recommend themselves as mentors for young employees of enter-
prises. The choice of such a strategy corresponds to the situation on the labor market. Ac-
cording to the ‘Avito. Work’ survey, old-age jobseekers are in demand in the heavy industry, 
and they often occupy vacancies in blue-collar occupations 7.

Facing no competition from younger workers, preretirees employed in manufacturing 
industries pursue employment trajectories that do not involve significant change in labor be-
havior. Those employed in commerce also pursue employment trajectories based primarily 
on denial of change (68.8%) and maintenance of the status quo (20.9%) 8. Similar attitudes 
are shared by those employed in transportation and storage. A different ratio of employment 
trajectories is observed among those employed in education, healthcare and social services, 
professional, scientific and technical activities. A third of respondents tend to follow trajec-
tories that involve active or forced change. Most often they are chosen by employees of 
healthcare and social services (40.5%). At the same time, they master competencies related 
to their main professional activity (medicine and social work), acquire computer skills. Among 
educators, trajectories associated with active or forced change are implemented by 33.5% of 
respondents. Through vocational training programs for preretirees they master competen-
cies in teaching, social work, management, computer work, medical work, and occupational 
safety. Preretirees working in professional 9, scientific, and technical activities choose similar 
attitudes in employment.

A more pronounced attitude to acquire additional competences in the mentioned 
spheres of activity is explained, among other things, by the need to keep a job in the 

7 Cited from: Na prostorakh Rossiyi [In the vastness of Russia]. ДемоскопWeekly 2019. No. 831–832. 
URL: http://www.demoscope.ru/ weekly/2019/0831/rossia01.php#13 (accessed on: June 24, 2020).

8 One explanation has to do with preretirees taking jobs in Internet commerce. See Ibid.
9 Professional sphere is the sphere of economic activity according to the classifier of types of 

economic activities, which includes lawyers, accountants, engineers, etc.
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situation of competition on the labor market10. The acquisition of additional competences 
can be regarded by employees as a competitive advantage.

Conclusions. The results of the study suggest that the citizens of preretirement age, 
irrespective of their sector of employment or socio-professional affiliation, mostly follow 
employment trajectories that do not imply adaptation to the changes associated with an 
increase in the retirement age. At the same time, those of them who plan to work after re-
tirement age demonstrate an attitude to adapt to change, including by mastering new pro-
fessional competencies. Promotion of active employment of preretirees in the media and 
dissemination of information about the opportunities for preretirees in the current situation 
both at the level of employers and employment services and at the state level can promote 
a more active attitude toward adapting to the changes associated with the increase in the 
retirement age.

The continuous acquisition of new competencies, including through information and 
communication technologies, mastering online courses becomes an integral part of career 
building. It is important to understand which professions and corresponding competencies 
are in demand in the regions and which retraining programs will allow to master them. The 
results of the study showed that citizens of preretirement age rarely link the possibility of 
keeping a job or finding a new one with professional retraining. The majority have education 
and long work experience in their chosen field of professional activity, and retraining as a 
measure to promote employment looks ineffective. This indicates, among other things, that 
the proposed retraining programs and their content do not fully correspond to the situation 
on the labor market. It is important to build such a correspondence and at the same time to 
take into account the peculiarities of employment of different age groups, not only the citi-
zens of preretirement age in the context of the situation in the regions.
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